DMC

DETROIT MEDICAL CENTER Employee Referral Award

The Employee Referral Award Program is to reward employees for their assistance in recruiting qualified persons for select
open positions within the DMC. To participate:

1. Complete the DMC Employee Referral Form and submit it to the DMC Employment Center, 4" Floor Orchestra
Place, 3663 Woodward Ave. Suite 200, Detroit, Ml 48201 or fax to (313) 578-2290, prior to the candidate
completing the online application and being hired. Please retain your fax confirmation as receipt of your
submission.

2. Instruct the candidate you are referring to go to www.dmc.org, submit an online application and indicate your name
in the employee referral section.

If the person you refer is hired for a position covered under this program, you will be eligible to receive an award.
Note: You may be disqualified from receiving the award, however, if: 1) Applicant fails to list your name online in the
employee referral section; 2) Award form is received after he or she is hired by the DMC.

DMC Employee Information
Employee Name: | | Employee 1.D. No. | |

Address Apt. No. City State Zip Code

Operating Unit: | |

Work Phone No.: | ( ) Home Phone No.: | ( ) |

Signature: | | Date: | I |

Job Seeker Information

Job Seekelq |
Address Apt. No. City State Zip Code

Work Phone No.: | () | Home Phone No.: | () |

Eligibility Requirements

1) All active DMC employees are eligible to receive awards, with the following exceptions:

a) Supervisory-level employees (or above) in the department or service line in which there is referral eligibility.
Note: Temporary inclusion may be made during special campaigns or promotions.

b) Human Resources employees

d) DMC Senior Executive employees
2) If more than one referral is received for the same Candidate, the first referral received will be honored.

3) The following individuals are not eligible as referral candidates, if they are currently working within the DMC:

a) DMC Employees b) Temporary Agency Personnel
(Nursing exclusion: Contingent agency pool resources)
c) Consultants d) Students
e) Interns f) Previous DMC employees (within 6 months of termination)

g) Contract Employees retained by the hospital within the 12 months prior to the referral date.

h) Job Seekers who have previously been presented to the HR Department by another sourcing means (i.e.,

professional recruiting firm) within 12 months of referral date.
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http://www.dmc.org/

Current Referral Opportunities

Pl ace a check mark in the box indicating the job seeker o6s
Cardiology Services Pharmacy
(; Cardiac Cath Tech $2,000 (; Staff or Clinical Pharmacist or $2,000

(; Cardiac Sonographer ~ $2,000 Clinical Pharmacist Specialist

Rehabilitation Therapy

Respiratory Therapy (; Physical Therapist $3,000*
(; Certified or Registered (; Sr. Physical Therapist $3,000*
Respiratory Therapist ~ $2,000* (; Occupational Therapist $2,000
(; Sr. Occupational Therapist $2,000
Laboratory (; Speech/Language Pathologist $2,000
(; Cytotechnologist $2,000 (; Sr. Speech/Language Pathologist $2,000
(; Histotechnologist $2,000 (; Audiologist $2.000
C Medical Technologist ~ $2,000 (;Assistive Positions
(; Pathologist Assistant ~ $2,000 Physical Therapy Asst $500
(; Athletic Traineri Certified $500
Nursing
g Cert. Reg. Nurse Anesthetist $3,000* Radiology
g Staff Nurse $3,000% (; Mammography Technologist $2,500
Q Graduate Nurse $3,000 (; Nuclear Medicine Technologist $3,000
*Unless special program currently in effect. (; Radiologic Technologist $2,000

(; Special Procedures Technologist ~ $3,000
(CT, MRI, Angiography)

(; Ultrasound Technologist $2,000

Award Payments

1)
2)

3)

4)
5)
6)

To receive the award, the referring employee must be an active employee.

The referred employee must at the time of payment (a) be on active status (not on leave of absence) at an entity of the
DMC; and (b) have no active disciplines.

For each qualified Job Seeker referred and subsequently hired, an employee will receive an award payable in
three (3) installments. The first installment (25%) is paid after the referred employee has worked at the DMC for
four months. The second installment (25%) is paid after the referred employee has worked at the DMC for six
(6) months. The third and final installment (the remaining 50%) is paid after the referred employee has worked
at the DMC for one year. (In all cases, the referred employee must still be working in the specified job.)

The award is prorated based on the benefit status of the referred employee at the time of payment.
Award payments are considered taxable income.

Any decision or judgement exercised regarding program duration, eligibility requirements or award payments,
will be at the discretion of the DMC Vice President of Human Resources. This program, in its entirety, can be
revised or revoked at any time without prior notice to employees.
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Employee Referral Award
L[] Nursing L1 Non-Nursing

FAX COVER SHEET

*Attention DMC Employee: *
Please retain a copyf your fax confirmation as your submission receipt.

Fax to: (313) 578-2290
From:
Date:
Phone #:.
Pages:

Comments:
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